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New Workorée in a :Rural

Culture:
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Rural Attitudes

 What are they?
e How does culture influence them?

How do ti1ey clash with anyqne trying
anything new?

What can be done to make it easie



Why Rural N/Iatters




¥~¢ 357 incorporated communities
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* 96% have population of 3,000 or
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How Do We Deal with Rural Attitudes?

*Meet cultural needs

*Find methods of acceptance
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Rural Plai, Anys'at'e' USA

From farms ....
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We believe we are...

Industrious Friendly
Family-oriented Honest
Caring Traditional
Community-involved Religious

* Cooperative * Practica
* Accommodating * Intelligent
* Independent * Wholeso

e Patriotic e Tolerant
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The Grandest Little CEg



http://www.bismarck.org/default.asp
http://www.bismarck.org/default.asp
http://www.bing.com/places/search?q=Chicago,+Illinois&FORM=ATRCCN
http://www.bing.com/places/search?q=Chicago,+Illinois&FORM=ATRCCN

Urban Ties to Rural Areas

e 60% once lived in a
rural area.

e 2/3 have families
living ihe country.




ND?”

arp fx

ovy Mike \(mxtsm\
the radio about Hazelton,

on



http://blogs.miaminewtimes.com/riptide/2010/02/miami_family_shunned_after_mov.php
http://www.neatorama.com/2010/02/16/living-in-a-small-town-not-as-good-as-youd-think/
http://www.neatorama.com/
http://www.neatorama.com/category/politics/
http://www.neatorama.com/category/geography-travel/
http://reimaginerural.com/what-can-we-learn-from-hazelton-nd/
http://reimaginerural.com/author/mike-knutson/
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Young Professional Trai

Diverse

Involved
Achievement oriented
Eager & responsive

Prefer to learn with teamwork & technolog
Egalitariavn
Impatient

Stressed
Multi-taskers
Socially conscious




SociaISystems

Rural Value __Conflict
Informal tructured
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Thinking & Values

Rural Values Conflict
Concrete | bstract
Traditionalists Rathgnalists

Change is

Abnormal Normal



e

e S~ . = -

Communication

Rural Value Conflict
Social-Oriented 50al-Oriented



Relationships

Rural Values Conflict
Kinship & Friendship ~_ Roles
Permanent nsient



Roles

Rural Values ~ Conflict
Ancestral | Achieved

Diverse & Multiple |l-defined




CAN A RURAL CULTURE
SUCCESSFULLY ACCEPT A NEW

WORKFORCE?
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Employers & New Workers

10. Work with credible people
9. Change is slow
8. Find opinion leaders

7. Appeal to the cogmmunity’s cares

6. Use interpersonal cognmunication



5. Use concrete methods

4. Recognize & avoid conflicts

3. Copying may not be the best option
2. Learn to live with inconsistencies

1. Develop satisfaction
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Stages of Community Acc

IS

eptance

1. Knowledge

2. Persuasion

3. Decision
mplementation






North Dakota St
Completely Accurate.*

North Dakotans are die hard Vikings OR
Packers fans — never both.
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Bom htt?/ www.movoto.com/blog/opinions/fhioNh-d




North Dakotans are into some weirdly
awesome sports.




We are a bunch of Winte}r Weather Warriors.
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We never get sick and tired of our neighbors.




We enjoy listening to outsiders order our food.

borscht

knoephla




can achieve it, North Dakotans prefer
the simple life.
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http://www.facebook.com/pages/DLN-Consulting-Inc/133619206685366?ref=ts
http://www.facebook.com/pages/DLN-Consulting-Inc/133619206685366?ref=ts

